
EthicsAssurance is a web-based, self-administered 
education and audit tool that allows organizations to 
assess their policies and practices and supports the 
development and monitoring of action plans in the 
fields of:

 •     Governance, 
 •     Fiscal integrity, 
 •     Ethical risk management, 
 •     Sustainability, 
 •     Social and Community responsibility; and 
 •     Human resources.  

Developed by EthicScan Canada, a world leader in 
ethical and organizational assessment and education 
tools, EthicsAssurance applies the science of social 
and ethics audits and the experience of companies in 
Canada, the US, and the UK.   It is a real-time, online 
tool that can give Boards, CEOs and CFOs confidence 
in their ability to understand, improve, and certify 
their organization’s performance in these areas. 

 •     Allows real time pulse-taking inside and outside 
      the organization.  Expands scope and saves money 
      and time on employee satisfaction or engagement 
      surveys.  
 •     Incorporates a whistle blower mechanism.
 •     Provides a continuously updated educational and 
      monitoring tool on best practices.
 •     Provides information to executives and boards, 
      enabling organizations to first benchmark them-
      selves and then monitor their progress against best 
      practices and other organizations. 
 •     Diagnoses vulnerable areas and issues, provides 
      advance warning of malfeasance or vulnerabilities.
 •     Drives remedial action and monitors progress.  
 •     Increases corporate transparency and
      accountability. 
 •     Links CSR, governance, and risk management 
      challenges. 
 •     Enhances public reputation and corporate image.

For the Board:  Identifies vulnerabilities and solutions 
in the form of compliance and/or principles-based 
best practices.  

For the Audit Committee:  Identifies and benchmarks 
risk and reputation challenges with proposed solutions, 
in real time and on demand. 

For the CEO:  Can provide benchmarks and progress 
reports on demand concerning the organization’s 
ethical and reputational strengths and weaknesses.

For the Compliance Officer:  Continually monitors 
concerns from staff about suspicions, concerns or 
dilemmas—even if no whistle-blowing takes place.

For Human Resources:  Expands an organization’s 
capacity for low cost, real time continuous surveying 
and education of staff. 

For Mission-Based Investors:  Defines and identifies 
practices at companies and organizations that provide 
leadership in terms of integrating good governance 
standards and management practices with corporate 
performance.

For the Internal Audit Team:  Pinpoints problem 
behaviours even if they are not necessarily identified 
as concerns by employees.

For Employees:  Enhances their confidence in the 
employer, as a leader and an organization that is 
identifying and supporting best practices, while also 
maintaining whistle-blower protection.

  
  Supportive Resources at
  EthicsAssurance Website

Learning Circles: Discussion
groups by practitioners on problems
and solutions about organizational pulse taking and 
reporting—invitations for Toronto, Calgary, New York 
and London on www.ethicsassurance.orgethicsassurance.org

Metric Circles: Industry sector led sessions focusing 
on best practice surveying, standards setting, and 
comparative reporting—invitations online

On-line Issues Cross Talk: open access, public 
discussions, forums and blogs

© EthicsAssurance, The Corporate Ethics Monitor, 
Pental Consulting, and EthicScan are copyrighted 
marks of EthicScan Canada Limited

  Benefits of EthicsAssurance 

www.ethicsassurance.org

How effective is your organization
in identifying and dealing with

integrity risk and reputation issues?
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